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ARTICLE 1 - RECOGNITION
Sec.
1.1 Recognition; unit defined
§1.1 Recognition; unit defined. The City School District of the City of Elmira recognized the Custodial,
Maintenance and Cafeteria Workers as the sole and exclusive negotiating representative for a unit of employees
consisting of all custodial, maintenance, and cafeteria employees, but excluding the Supervisor of Building and
Grounds, the Assistant Supervisor of Buildings and Grounds, the Supervisor of Food Services, substitute
employees and short-term custodial or maintenance laborers (short-term shall mean employees hired for summer
work, or for work on days when school is not in session during the school year).
ARTICLE 2 - DEFINITIONS
Sec.
2.1 Definitions
Sec.
2.2 Gender and number
§2.1 Definitions. As used in this Agreement:
(a) The term "Board" means the Board of Education of the Elmira City School District.
(b) The term "CMCW" means the Custodial, Maintenance and Cafeteria Workers.
(c) The term "District" means the Elmira City School District.
(d) The term "employee" means any person in the negotiating unit represented by the Custodial,
Maintenance and Cafeteria Workers.
(e) The term "Superintendent" means the Superintendent of Schools of the Elmira City School
District.
§2.2 Gender and number. Whenever the context so requires, the use of words in this Agreement in the
singular shall be construed to include the plural and words in the plural shall be construed to include singular.
Words, whether they be in the masculine, feminine or neuter gender, shall be construed to include all of the said
genders unless the context would require that the gender apply to only one sex. By the use of the aforesaid
genders, it is understood that it is for convenience purposes only and that said use is not to be interpreted to be
discriminatory by reason of sex.
ARTICLE 3 - PAYROLL DEDUCTIONS
Sec.
3.1 Dues deduction; other payroll
deductions
Sec.
3.2 Agency fee
§3.1 Dues deduction; other payroll deductions.
(a) The District shall deduct CMCW membership dues, monies for United States Savings Bonds and
utilizing direct deposit, one banking institution (bank, credit union, savings and loan, trust
company) from the wages of each employee who signs an authorization form for said deductions.
(b) Membership dues deductions shall be made from each paycheck after the District's receipt of a
signed authorization. The District shall transmit membership dues to the CMCW Treasurer,
together with a list of employees for who said deductions have been made.
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§3.2 Agency fee. The District shall deduct an agency fee in an amount equivalent to CMCW membership
dues from the paycheck of each employee who is not a CMCW member. Said deductions shall be made from an
employee's salary and transmitted to CMCW in the manner described in Subdivision (b) of Section 3.1 of this
Article, provided, however, that a signed authorization shall not be required for agency fee deductions.
Sec.
4.1
4.2
4.3
4.4
4.5
4.6
4.7
4.8
4.9
ARTICLE 4 -COMPENSATION
1999-00 through 2001-02 salary schedule
First salary schedule step placement
and movement for new hires
Salary schedule placement - promotions
Salary schedule - food service helper
Cafeteria employees' work year
Longevity payments
Stipends
Shift differential
Show-up pay
Sec.
4.10
4.11
4.12
4.13
4.14
4.15
4.16
4.17
4.18
4.19
Call-in pay
Pager
Overtime pay
Holiday premium pay
Minimum hourly wage
Out-of- Title Work
Issuance of paychecks;
paycheck option
Flexible benefit plan
Clothing allowance
Tax shelter annuity plan
§4.1 1999-00 through 2001-02 salary schedule. An employee will be placed on step on the appropriate
salary schedule in accordance with his credited service. The salary schedules are found in the Appendix to the
Agreement 1999-2000 (A-I), 2000-2001 (A-2), and 2001-2002 (A-3). The salaries provided in Appendix A
shall take effect on December 15, 1999. For purposes of salary placement only, the credited service for 1999-
2000 will be as set forth in the placement table identified as Appendix B of the Tentative Agreement.
Parties have agreed on salary schedules, which are attached and provide the following: For the 2000-01
year, all unit members shall remain on the same step of Appendix A-2, as they were on in Appendix A-I.
§4.2 First salary schedule step placement and movement for new hires. A newly hired employee shall be
placed on step one of the appropriate salary schedule. After he has been placed on a salary schedule, he shall
have his first salary step movement determined by his date of hire as follows:
(a) A twelve-month employee who is hired between July 1 and December 31 shall advance one (1)
step, except as provided in paragraph (e), on the appropriate salary schedule on July 1 of the fiscal
year next succeeding the fiscal year in which he was hired.
(b) A twelve-month employee who is hired between January 1 and June 30 shall advance one (1) step,
except as provided in paragraph (e), on the appropriate salary schedule on July 1 of the second fiscal
year next succeeding the fiscal year in which he was hired.
(c) A ten-month employee who is hired between July 1 and January 31 shall advance one (1) step,
except as provided in paragraph (e), on the appropriate salary schedule on September 1 of the fiscal
year next succeeding the fiscal year in which he was hired.
(d) A ten-month employee who is hired between February 1 and June 30 shall advance one (1) step,
except as provided in paragraph (e), on the appropriate salary schedule on September 1 of the
second fiscal year next succeeding the fiscal year in which he was hired.
(e) Whenever the salary schedule provides for more than one (1) year of credited service for step
advancement, the employee advances to the next step under the rules of (a)-(d) above, only after
serving the years as required by the salary schedule. For the 2000-01 year, all unit members shall
remain on the same step of Appendix A-2, as they were on in Appendix A-I.
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§4.3 Salary schedule placement - promotions. An employee who receives a promotion shall be placed on
the applicable salary schedule for the new position at the closest step which results in his being paid an hourly
wage that is at least 1.07 times the hourly wage that he earned in his former position. Notwithstanding the
above, an employee receiving a promotion shall in no event receive a salary above the highest step of the
applicable salary schedule for his/her new position.
§4.4 Salary Schedule - Food Service Helper. Food Service Helpers shall be employed in either a three (3)
hour category or a five (5) hour category. If a three-hour Food Service Helper works more than three (3) hours,
he shall be paid in accordance with the three (3) hour schedule. Any Food Service Helper regularly assigned to
work five hours or more shall be paid in accordance with the five-hour schedule.
§4.5 Cafeteria employees' work year. Cafeteria employees' salaries are based on a one hundred eighty-
five (185) day work year. Superintendent conference days and any emergency (snow) days used by the District
will be included in the one hundred eighty-five (185) day work year for ten-month employees.
§4.6 Longevity Payments.
(a) An employee, other than an hourly employee, who has been continuously employed by the District
for fifteen (15) years will receive, in addition to his regular salary, a longevity payment of Seven
Hundred and Seven Dollars ($707) beginning with his sixteenth year of service, and an additional
longevity payment in the same amount for each fiscal year, beginning with his twenty-first year of
service. Effective July 1, 2000, this payment will increase to Seven Hundred Thirty-five Dollars
($735). Effective July 1,2001, this payment will increase to Eight Hundred Dollars ($800).
(b) An employee shall first receive his sixteenth and twenty-first year longevity payments based on his
anniversary date of hire prorated for the remainder of the fiscal year in which the employee qualifies
for the payments. The term "anniversary date of hire" means the first date that an employee worked
for the District, provided, however, that he has had continuous service since that date.
§4.7 Stipends. (Year One prorated from effective date of December 15, 1999).
(a) Maintenance A employees shall receive a stipend of2% of base salary. Duplication of stipends will
be prohibited effective July 1, 1999. Those employees who have been receiving duplication of
stipends will have the lesser of the two stipends frozen until they leave the District or are promoted.
At that time, the stipend will be removed from the position.
(b) In addition to regular salary, a Head Custodian shall receive a stipend in accordance with the
following schedule:
Fiscal Year 1999-00
Fiscal Year 2000-01
Fiscal Year 2001-02
High School
$4,534
$4,738
$4,951
Middle School
$3,886*
$4,061 *
$4,244*
Elem. School
$3,239
$3,385
$3,537
*The Head Custodian position at Broadway Elementary/Middle School
will be the same stipend as that for high school Head Custodian.
(c) In addition to regular salary, a Working Foreman shall receive a stipend in accordance with
the following schedule:
Fiscal Year 1999-00
Fiscal Year 2000-01
Fiscal Year 2001-02
$4,738
$4,951
$5,174
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(d) In addition to his regular salary an employee assigned to a Custodial position which includes
additional duties or an employee assigned to a Custodial position which includes supervision of one
(1) to four (4) employees will receive a stipend as follows:
F iscal Year 1999-00
Fiscal Year 2000-01
Fiscal Year 2001-02
$1,319
$1,378
$1,440
(e) In addition to his regular salary, employees assigned to Night Supervisor at Broadway Elementary
and Middle School, Ernie Davis Middle School, Southside High School and Elmira Free Academy,
shall receive a stipend as follows:
Fiscal Year 1999-00
Fiscal Year 2000-01
Fiscal Year 2001-02
$1,357
$1,418
$1,482
(f) In addition to his regular salary, an employee assigned to Night Supervisor at an elementary
school will receive a stipend as follows:
Fiscal Year 1999-00
Fiscal Year 2000-01
Fiscal Year 2001-02
$ 977
$1,021
$1,067
(g) In addition to his regular salary, the head Painter shall receive a stipend as follows:
Fiscal Year 1999-00
Fiscal Year 2000-01
Fiscal Year 2001-02
$ 977
$1,021
$1,067
(h) In addition to his regular salary, the Storeroom Keeper and the Storeroom Helper will receive
a stipend as follows:
Fiscal Year 1999-00
Fiscal Year 2000-01
Fiscal Year 2001-02
Storeroom Kee~
$ 977
$1,021
$1,067
Storeroom Helper
$489
$511
$534
(i) In addition to his regular salary, the Satellite Kitchen Manager will receive a stipend as
follows:
Fiscal Year 1999-00
Fiscal Year 2000-01
Fiscal Year 2001-02
$ 993
$1,038
$1,085
G) In addition to his/her regular salary, the Southside High School Cook Manager and the designated
Pack Line Cook shall receive a stipend as follows for performing duties agreed upon by the parties
and set forth in a memo of September 2, 1997, initialed by the parties:
Fiscal Year 1999-00
Fiscal Year 2000-01
Fiscal Year 2001-02
SHS Cook Manager
$679
$710
$738
Pack Line Cook
$340
$355
$369
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§4.8 Shift differential. An employee who is assigned to work an entire eight (8) hour shift between
the hours of3:00 p.m. and 7:00 a.m. shall receive an additional $.34 per hour in Year One, 1999-2000,
$.35 per hour in Year Two, 2000-2001, and $.36 per hour in Year Three, 2001-2002.
§4.9 Show-up pay. If an employee who reports to work for his regularly scheduled shift is required to
go home in order to work a later shift, he shall receive two (2) hours show-up pay at his regular rate.
§4.10 Call-in pay. An employee who is called to work between 12:00 a.m. and 6:00 a.m. shall be guaranteed
at least four (4) hours pay at time and one-half. This section does not apply to individuals providing pager
service.
§4.11 Pager. A list of qualified and interested maintenance personnel shall be compiled by the end of the
second full week of September each year and a schedule will be developed by the Supervisor of Buildings and
Grounds for pager coverage for the school year for employees to be responsible to pick up the pager on Friday
afternoon. The person responsible for providing the pager service shall be paid two (2) hours of overtime per
day whether he is called out or not.
If a person who is on pager duty is called out between the hours of 12:00 a.m. and 6:00 a.m., he shall be paid at
least two (2) hours of overtime pay at time and one half.
§4.12 Overtime pay.
(a) A forty (40) hour employee shall receive time and one-half for all time worked over forty (40) hours
per week or eight (8) hours per day. Overtime work must have the approval of an employee's
immediate supervisor. Claims for overtime shall be submitted to a Building Principal for
transmission to the appropriate department head and the PaYroll Department.
(b) A cafeteria employee shall be paid at time and one-half for hours worked after his regular working
hours, except for work involving the preparation of regular student meals.
§4.13 Holiday premium pay. An employee who is required to work on a scheduled paid holiday shall be
paid time and one-half, in addition to his regular day's wages.
§4.14 Minimum hourly wage.
(a) Hourly employees hired on or before June 30, 1984 who work less than fifteen (15) hours per week
shall be paid on a prorated, annual basis using the fifteen (15) hour per week salary schedule set
forth in Appendix A.
(b) Employees hired on or after July 1, 1984 to work more than fifteen (15), but less than twenty (20)
hours per week, shall be paid on a prorated, annual basis using the fifteen (15) hour per week salary
schedule set forth in Appendix A.
§4.15 Out-of-title work. An employee assigned to do out-of-title work shall be compensated as set forth
below, beginning with the first day worked.
(a) Custodial and maintenance positions shall receive the following:
(1) The higher of 1/240 of the stipend for the position being performed or seven percent (7%)
over the daily rate of the individual working out-of-title.
(2) Effective July 1, 2000, the higher of 1/240 of the stipend for the position being performed
or ten percent (10%) over the daily rate of the individual working out-of-title.
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The provisions of Section 4.15 (a) (2) above shall be removed and excluded from the next
successor agreement to this Agreement.
(b) Cafeteria workers shall receive the higher of 1/180 of the stipend for the position being performed
or ten percent (10%) over the daily rate of the individual working out-of-title.
(c) Temporary out-of-title assignments in a lower title shall not result in a salary reduction.
(d) Except as provided for in Subsection "C" of this Article, if the employee uses any benefit time, he
will be compensated for such benefit time at his regular rate of pay and not at the out-of-title rate.
Benefit time will include vacation, holiday, personal leave, sick leave, compensatory time and
bereavement leave.
(e) If a cafeteria employee is assigned to a position that constitutes an increase in hours, or a
position that is in a higher pay grade, the following shall apply.
(1) If the assignment is in an incumbered position for an employee whose absence is known in
advance to exceed thirty consecutive calendar days, the employee will be given all benefits
of the position commencing with the first day.
(2) If the assignment is in an incumbered position for an employee whose duration of absence
is unknown, the employee will be given all the benefits of the position after thirty (30)
consecutive days in the position, retroactive to the first day of out-of-title work.
(f) The District shall not be required to provide a substitute when Working Foreman is absent.
§4.16 Issuance of paychecks; paycheck option. Twelve-month employees shall be paid every two (2)
weeks, in accordance with the Memorandum of Understanding executed by CMCW on June 26, 2000. Ten-
month employees shall have an option of receiving paychecks every two (2) weeks during their normal work
year or of receiving twenty-five (25) paychecks, with the last paycheck to be issued on the last payday in June.
§4.17 Flexible benefit plan. Effective October 1, 1992, the District will establish a qualified Internal
Revenue Code Section 125 Flexible Benefit Plan subject to the following conditions.
(a) All costs for the administration of the Plan will be borne by the District.
(b) The selection of a third-party administrator will be mutually agreed to by the parties.
(c) The Plan Document for the Plan will be mutually agreed to by the parties.
§4.18 Clothing allowance.
(a) Custodial and maintenance employees who have worked for the District for more than one (1) year
of continuous service shall receive an annual clothing allowance of One Hundred Fifty Dollars
($150) per year, payable in the first paycheck in December. In order to receive the allowance, the
employee must submit a signed Affidavit that the employee has purchased clothing items of at least
this amount.
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(b) Cafeteria workers who have worked for the District more than one (1) year of continuous service
shall receive a clothing allowance of One Hundred Dollars ($100) in December or January of the
school year upon the submission of a signed Affidavit that the employee has purchased clothing
items of at least this amount. Cafeteria workers shall be responsible for purchasing all clothing
items required by the Board of Health for performing their food service responsibilities.
§4.19 Tax shelter annuity plan. The District agrees that in accordance with Section 3109 of the Education
Law, it will enter into an Agreement with any employee to deduct the annual salary of such employee for the
purpose of purchasing an annuity for such employee which qualifies under Section 403b of the Internal Revenue
Service Code.
(a) Requests for such Agreements must be made by the employee between September 1 and October 11
or between January 1 and January 17 of each year of the Agreement.
(b) The Plan selected by the employee must be a qualified Plan. The employee is responsible to submit
to the District's Business Office, a copy of the calculation for the proposed deduction and
verification that the deduction conforms with IRS 403b requirements. The Plan sponsor must
provide an Indemnification Agreement (Hold-Harmless) to the District for said Plan and the
employee's participation in the Plan. The District will mail contributions to the Plan sponsor as
directed in writing by the employee within five (5) business days after the payroll deduction is
made.
ARTICLE 5 - RETIREMENT
Sec.
5.1 Retirement Plan
§5.1 Retirement plan. Employees shall be covered under Option 75-i and 41-j of the New York State
Employees Retirement System. To be eligible, employees must have at least five (5) years of service in the
District.
ARTICLE 6 - SICK LEAVE
Sec.
6.1
6.2
6.3
Allocation
Accumulation
Proof of illness
Sec.
6.4
6.5
Return to payroll
Employee attendance review
§6.1 Allocation
(a) Twelve-month employees shall be credited with twelve (12) sick leave days each year for the first
ten (10) years of employment and fifteen (15) sick leave days each year thereafter.
(b) Ten-month employees shall be credited with ten (10) sick leave days each year for the first ten (10)
years of employment and fifteen (15) sick leave days each year thereafter.
(c) Part-time employees who work fifteen (15) hours per week up to nineteen (19) hours per week shall
be credited with five (5) sick days per year.
(d) Part-time employees who work twenty (20) hours per week up to twenty-four (24) hours shall be
credited with ten (10) sick days per year.
(e) Family illness: Unit members can designate up to five (5) days of their sick leave per year to care
for relatives who are sick and live in their household.
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§6.2 Accumulation. Unused sick leave days for twelve-month employees may accumulate to a maximum of
two hundred twenty (220) days. Ten-month employees and part-time employees who are eligible to earn sick
leave may accumulate unused sick days to a maximum of one hundred fifty (150) days. If any ten-month
employee had more than one hundred fifty (150) days accumulated as of June 30, 1999, said employee may
retain those accumulated days, but if sick days are used in the future so that accumulated leave is less than one
hundred fifty (150) days, he will not subsequently be permitted to accumulate more than one hundred fifty (150)
days.
§6.3 Proof of illness. If an employee has repeatedly had one (1) or two (2) days of absences, the
Superintendent or designee may require satisfactory proof of illness. Nothing contained herein is to be
construed to diminish the District's rights under Section 913 of the New York State Education Law.
§6.4 Return to payroll. When absent employees exhaust their sick leave, they must return to work one (1)
week before a payday in order to receive a paycheck for that pay period. The employee must inform the Payroll
Department, in writing, when he returns to work.
§6.5 Employee attendance review. When the District determines that an employee's attendance has a
pattern of absences or if the employee uses more than eight (8) days of sick leave in anyone (1) year period, or
that the employee has more than five (5) multi-day absences in any two (2) year period, and the District is
unaware of the reason(s) for the absences, the Director of Human Resources & Employee Relations may call the
employee in for an attendance review interview. Nothing contained in this section shall limit the employer from
questioning an employee about his absenteeism at any time.
ARTICLE 7 - PERSONAL LEAVE
Sec.
7.1
7.2
Allocation; accumulation
Purpose
Sec.
7.3 Extenuating circumstances
§7.1 Allocation; accumulation. An employee may receive two (2) paid personal leave days per year. This
benefit shall apply to all unit members. Anv unused personal day shall be added to an employees accumulated
sick leave, subject to the maximum accumulation set forth in Section 6.2 of Article 6 of this Agreement.
§7.2 Purpose. In general, personal leave will be granted for matters which cannot be taken care of outside
regular school hours and for reasons of a serious enough nature as to cause undue inconvenience or hardship.
Personal leaves will not be granted for any day or part of a day immediately following a vacation day or holiday.
An employee who wishes to take personal leave must complete a personal leave request form and submit it to
his immediate supervisor, except in cases of emergency when advance notice cannot be given.
§7.3 Extenuating circumstances. One (1) additional personal leave day may be granted under extenuating
circumstances at the discretion of the Director of Human Resources & Employee Relations. The additional
personal leave, if granted, shall be deducted from the employee's accumulated sick leave. An employee who
wishes an additional personal leave day shall submit a letter to the Director of Human Resources & Employee
Relations, stating the reason for his request.
ARTICLE 8 -EMERGENCY LEAVE
Sec.
8.1 Additional leave days
§8.1 Additional leave days. The Director of Human Resources & Employee Relations may grant additional
leave days for emergencies.
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ARTICLE 9 -BEREAVEMENT LEAVE
Sec.
9.1 Death in immediate family; immediate
family defined
Sec.
9.2 Death outside immediate family
§9.1 Death in immediate family; immediate family defined. An employee shall be granted up to five (5)
day's bereavement leave for a death in the immediate family. Effective with ratification, this benefit will apply
to all unit members. The term "immediate family" means an employee's spouse, his parents, siblings, children,
father-in-law, mother-in-law or cohabitant.
§9.2 Death outside immediate family. An employee shall be granted one (1) days paid leave for the death
of foster siblings, half-siblings, grandparents, nephew, niece, aunt, uncle and in-laws not included in Section 9.1,
above. However, up to five (5) days leave may be allowed upon approval of the Superintendent or his designee.
ARTICLE 10 - LONG TERM LEAVE OF ABSENCE
Sec.
10.1 Length of leave
10.2 Reasons for leave
Sec.
10.3 Status while on leave
10.4 Status upon return from leave
§10.1 Length of leave. An employee may request a leave of absence without payor benefits for six (6)
months. A leave may be extended for six (6) months with the approval of the Superintendent or his designee. A
written request for a leave of absence or for an extension of a leave of absence must be submitted to the
Superintendent or his designee.
§10.2 Reasons for leave. Acceptable reasons for requesting a leave of absence are personal illness, illness of
an employee's spouse or child, or for education, which would result in a clear benefit to the District. A leave of
absence for personal illness shall not be granted until an employee has exhausted his accumulated sick leave.
§10.3 Status while on leave. While an employee is on a leave of absence without payor benefits, he shall
retain his salary step and accumulated sick leave, but no new benefits shall accrue.
§10.4 Status upon return from leave. If a comparable position is not available upon the date of an
employee's return from leave, he will be placed on a waiting list for due consideration.
ARTICLE 11 - SHORT TERM LEAVE OF ABSENCE
Sec.
11.1 Length of leave
11.2 Request for leave
Sec.
11.3 Limitations
§11.1 Length of leave. The Superintendent or his designee may grant a request for a short-term leave of
absence without payor benefits for up to twenty (20) workdays.
§11.2 Request for leave. An employee who wishes a short-term leave of absence must submit a written
request to the Superintendent or his designee at least two (2) weeks before the leave is to begin. A unit member
who is absent, without pay, must have the approval of the Superintendent or his designee. Failure to obtain
permission may result in discharge or appropriate disciplinary action.
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§11.3 Limitations. The granting of a request for a short-term leave of absence is at the sole discretion of the
Superintendent or his designee and shall depend in part upon the availability of a suitable replacement. Short-
tern} leaves of absence shall not be granted to accept employment elsewhere. An employee may have only one
(I) short-term leave of absence each fiscal year.
ARTICLE 12 - MA TERNITY LEAVES
Sec.
12.1 Duration of leave
Sec.
12.2 Extension of leave
§12.1 Duration of leave. A maternity leave of absence without payor benefits may begin at any time that an
employee wishes. Such leave may last for no more than one year, unless an employee requests an extension.
§12.2 Extension of leave. Upon written request to the Superintendent or his designee, an employee may have
her maternity leave extended for a period up to one (I) year, subject to the approval of the Board.
ARTICLE 13 - HOLIDAYS
Sec.
13.1 Eligibility
13.2 Number and observance of holidays
Sec.
13.3 Paid holidays for ten-month
employees
13.4 Religious holidays
§13.1 Eligibility. Twelve-month employees will receive the paid holidays specified in Section 13.2, below.
Ten-month employees will receive pay for the holidays specified in Section 13.3, below.
§13.2 Number and observance of holidays. Eligible employees shall be granted fourteen (14) paid holidays
each year. The actual dates for the observance of the holidays shall be determined by the Director of Human
Resources & Employee Relations or his designee, after consultation with the CMCW President.
§13.3 Paid holidays for ten-month employees. Ten-month employees will receive pay for the following
hoHdays: Columbus Day, Christmas Day, Easter and Memorial Day.
§13.4 Religious holidays. An employee may request time off for the observance of religious holidays. Such
requests shall be submitted to an employee's immediate supervisor for consideration on an individual basis.
ARTICLE 14 - VACATIONS
Sec.
14.1 Eligibility
14.2 Allotment
Sec.
14.3 Sched uling
14.4 Limitations
§14.1 Eligibility. Only salaried custodial and maintenance employees are eligible for vacation.
§14.2 Allotment. A newly hired employee shall be granted one (1) vacation day for his first month of
employment, plus one (I) additional day for each additional two (2) months of employment up to a maximum of
five (5) days. Employees shall be granted ten vacation days for the second through the sixth year of
employment; fifteen (15) vacation days for the seventh through the twelfth year of employment; and twenty (20)
vacation days beginning with the thirteenth year of employment.
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§14.3 Scheduling. Head Custodians shall consult with individual custodial employees to schedule vacations.
The Assistant Supervisor of Buildings and Grounds shall consult with individual maintenance employees to
schedule vacations. All vacation schedules are subject to approval of the Supervisor of Buildings and Grounds.
Except in emergencies, an employee must give at least twenty-four (24) hours notice of the request for vacation
day(s). If an employee wishes to know his available vacation days or his vacation entitlement status, he should
consult his immediate supervisor before July 1 of each year.
§14.4 Limitations. Custodians may take their vacation during summer when school is not in session.
Vacations are to be scheduled to ensure coverage of summer activities.
ARTICLE 15 - EARLY RETIREMENT INCENTIVE
Sec.
15.1 Incentive
Sec.
15.2 Eligibility
§15.1 Incentive. Eligible employees may opt to receive a retirement incentive, which shall be equal to ten
percent (10%) of the employee's last year base rate salary.
§IS.2 Eligibility. Employees shall be eligible to receive the retirement incentive by meeting the following
criteria:
(a) Retiring during the fiscal year when the employee first becomes eligible for a normal retirement
benefit without penalty as defined by the employee's retirement system for the various tiers.
(b) An employee opting for the retirement incentive must submit a written notification of their intent
with an effective date that will reflect a minimum of six (6) months advanced notification.
ARTICLE 16 - QUALIFICATION FOR BENEFITS
Sec.
16.1 Cafeteria employees
Sec.
16.2 Custodial and maintenance employees
§16.1 Cafeteria employees. Except as otherwise provided herein, to be eligible for benefits, a cafeteria
employee must work a twenty-five (25) hour workweek.
§16.2 Custodial and maintenance employees. To be eligible for benefits, a custodial or maintenance
employee must work a forty-hour (40) workweek. Except as otherwise provided in Section 17.3 of Article 17 of
this Agreement, a custodial or maintenance employee who works less than a forty-hour (40) workweek shall
have his benefits prorated.
ARTICLE 17 - HEALTH AND DENTAL INSURANCE
Sec.
17.1
17.2
17.3
17.4
Contribution
Health and dental care plan
Eligibility for coverage
Coverage for ineligible employees
Sec.
17.5 Coverage while on
unpaid leave
Cessation of coverage
Medical reimbursement supplement
Plan governance
17.6
17.7
17.8
§17.1 Contribution. Unit members with health insurance in the Year 1999-2000 will continue to pay the
same contribution as was calculated and has been paid since the commencement of Year 1999-2000.
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For unit members in custodial maintenance, the employee contribution in 2000-2001 will be Three Hundred
Seventy-five ($375) for a family plan and One Hundred Ninety-nine ($199) for an individual plan. Option B
coverage is one-half this amount. In Year 2001-2002, those unit members in Option A will pay an increased
contribution, which is equal to the same percentage increase as the gross cost of the Plan in the year running
January 1, 2001 through' December 31, 2001. For unit members in Option B, the unit member will pay a higher
contribution in Year 2001-2002 only if the gross cost of the Plan increases by at least five percent (5%) over the
gross cost for the year running January 1, 2001 through December 31, 2001, and in said event, the unit members
contribution will increase by each percentage that the Plan costs exceed five percent (5%) to a maximum of five
percent (5%) more. Said percentage increases (for Option A and Option B) will be converted to a dollar amount
and added to the unit member's contribution.
For unit members in the cafeteria service, for the year 2000-2001 will pay Three Hundred Dollars
($300) for the family plan and One Hundred Fifty Dollars ($150) for an individual plan. Option B
coverage is one-half this amount. In Year 2001-2002, the unit members in the cafeteria service will
pay the same contribution as calculated and payable by unit members in custodial maintenance.
Plan Changes
(a) Effective December 15, 1999, all new hires eligible for health plan coverage will be enrolled in
Option B, only, of the Elmira City School District Health Plan.
(b) Effective January 1, 2000, the co-pay for prescription drugs will be Five Dollars ($5) per generic
and Ten Dollars ($10) per brand-name prescription.
(c) Effective July 1, 2000, the co-pay for office visits, if covered, will be Ten Dollars ($10) per office
visit in Option A and Five Dollars ($5) per office visit in Option B. This Plan change will also
apply to any retiree who retires during this Contract term.
(d) Mandatory mail order for maintenance drugs.
§17.2 Health and dental care plan. The District will provide health and dental insurance through a Self-
Funded Health Care Program as described in the CMCW Employee Medical and Dental Benefit Plan document
agreed to by the District and the CMCW.
§17.3 Eligibility for coverage. An employee who regularly works twenty-five (25) or more hours per week
may enroll in the Health and/or Dental Care Plan.
§17.4 Coverage for ineligible employees. Notwithstanding the provisions of Section 17.3 of this Article, an
employee who would otherwise be ineligible for health and dental care coverage shall be eligible to enroll in the
Health and/or Dental Care Plan if he pays the premium equivalent. An ineligible employee may enroll in the
Health and Dental Care Plan only during the annual open-enrollment period held during September.
§17.5 Coverage while on unpaid leave. A unit member who has exhausted their sick/vacation/personal leave
benefits will not be entitled to coverage under the Elmira City School District Health Plan while absent from
work on unpaid leave, including Workman's Compensation and Disability Insurance except as follows:
(a) For all time covered by the provisions of the Family Medical Leave Act, which shall be extended to
all unit members entitled to health insurance coverage under the Collective Bargaining Agreement.
It is understood that time on paid sick leave runs concurrently with the Family Medical Leave Act
time period;
12
(b) If an employee has exhausted paid sick/vacation/personal day benefits, the employee shall submit a
request for a short-term leave, including remaining Family Medical Leave Act leave, for a period of
up to one (1) additional month with appropriate medical justification for the employee's illness.
The employee will continue to pay his portion of the premium equivalent for health coverage during
this period.
(c) By paying the premium equivalent pursuant to COBRA.
§17.6 Cessation of coverage. Coverage under the Health and Dental Care Plan shall cease on an employee's
last date of active service, unless he qualifies for retirement on that date, in which case health insurance only
shall be provided if eligibility requirements are met. All other Plan provisions shall apply.
§17.7 Medical Reimbursement Supplement.
(a) Twelve-month employees shall be eligible for a Six Hundred Dollars ($600) medical
reimbursement supplement. The actual paYment is to be based on the individual employee's use of
sick leave in the previous school year. For each day the employee is absent due to sickness, the Six
Hundred Dollars ($600) maximum paYment shall be decreased by Sixty Dollars ($60).
(b) Ten-month employees shall be eligible for a Four Hundred Dollars ($400) medical reimbursement
supplement. The actual payment is to be based on the individual employee's use of sick leave in the
previous year. For each day the employee is absent due to sickness the Four Hundred Dollars ($400)
maximum paYment shall be decreased by Forty Dollars ($40).
(c) Notwithstanding the above, if an employee is absent and receives disability or Workman's
Compensation payments, the unit member shall not qualify for this benefit.
(d) The reimbursement check will be issued to employees by the last week of August.
§17.8 Plan governance. The Elmira City School District Health Plan Committee (ECSDHPC): the CMCW
and the Board of Education recognize their shared responsibility to provide a Health Benefit Plan which
continues to provide access to health services which meet the needs of its members. In order to achieve this
goal, the governance of the ECSDHPC shall be as set forth in the by-laws of the ECSDHPC. The Committee
shall not have the authority to make any changes in the benefit level of the District Health Care Program
described in the CMCW Employee Medical and Dental Benefit Plan document agreed to by the District and
CMCW.
ARTICLE 18 - DISABILITY INSURANCE
Sec.
18.1 Disability benefits provided
Sec.
18.2 Payroll deductions
§18.1 Disability benefits provided. The District shall provide for the paYment of disability benefits to all
employees.
§18.2 Payroll deductions. The District shall deduct from each employee's salary the amounts provided by
Section 209 of the Worker's Compensation Law as an employee's contribution for the cost of providing
disability benefits.
13
~--.,
I
ARTICLE 19 -PERSONNEL FILES
See..
19.1. Access; notification
19.2 Right to respond
Sec.
19.3 Derogatory material
19.4 Indemnification
§19..1 Access; notification. An employee shall have the right to review the contents of his personnel file,
except for confidential pre-hire materials and recommendations. An employee who wishes to review his
personnel file shall give the personnel office at least two (2) days advance notice.
§19..2 Right to respond. An employee shall have the right to respond to any materials contained in his
personnel file.
§19n3 Derogatory material. No derogatory material shall be placed in an employee's file unless it has been
fully documented. An employee shall receive a copy of such material and may file a written response within
thirty (30) days after receipt.
§19..4 Indemnification. The District shall be indemnified from any and all claims and charges, which arise
from the provisions of this article.
ARTICLE 20 - WORKING CONDITIONS
Sec.
20.1
20.2
20.3
20.4
Lunch period for cafeteria
employees
Emergency call-in
Snow days and emergency closings
Training programs
Sec.
20.5
20.6
20.7
Safe and healthful conditions
Job classifications
Opportunities for additional hours
for cafeteria employees
Absence procedure20.8
§20..1 Lunch period for cafeteria employees. All regularly employed cafeteria employees who work twenty
(20) or more hours per week shall have a thirty (30) minute lunch period.
§20n2 Emergency call-in. If an employee receives an emergency call to investigate a break-in or vandalism
in a District building, he shall be accompanied by either a police officer or another employee while conducting
the investigation. An employee may refuse to enter a building if he is not afforded the protection provided by
this section.
§20..3 Snow days and emergency closings. When an emergency day is used by the District, ten-month
employees will not be required to report to work.
§20A Training programs. Programs for training employees in the repair and maintenance of new and
complex equipment are to be conducted whenever possible.
§20..5 Safe and healthful conditions. The District shall make every effort to maintain safe and healthful
conditions for its employees. Employees shall make every effort to employ sound safety measures during their
emploYment.
§20.6 Job classifications.
(a) CMCW shall be informed of all classifications and all job write-ups for positions within its
negotiating unit at least three (3) days before their presentation to the County Civil Service
Commission. CMCW shall receive at least seven (7) days advance notice of any new job
classification and job descriptions, which the District plans to present to the Commission.
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(b) The District shall discuss any major planned job modifications with the CMCW President before
their implementation. Work to be performed within an eight-hour (8) shift shall not be considered a
major job modification.
§20.7 Opportunities for additional hours for cafeteria employees. The District agrees to provide existing
employees opportunities for additional hours when such hours become available in the school to which they are
assigned and further, to consider existing employees when filling positions with greater hours when such
positions become vacant. The final determination shall be made by the Food Service Supervisor.
§20.8 Absence procedure.
(a) If an employee is to be absent, he shall notify his supervisor at least one (1) hour before the start of
his shift. An employee shall be deemed to be returning to work on his next regularly scheduled
workday after his absence unless he has notified his supervisor that he is to be absent for a specific
number of days, in which case he shall be deemed to be returning to work on his next regularly
scheduled workday after said days of absence.
(b) An employee who does not follow the procedure described in this section may be denied a
days work and wages.
ARTICLE 21- LAYOFF AND SENIORITY
Sec.
21.1 Layoff of non-competitive class
employees
Sec.
21.2 Seniority rights for non-competitive
class employees
§21.1 Layoff of non-competitive class employees. If non-competitive class employees are laid off, seniority,
and ability and fitness to perform the required work shall be the determining factors.
§21.2 Seniority rights for non-competitive class employees. When ability and fitness of non-competitive
class employees are substantially equal, seniority shall be controlling in determining the order of layoff.
ARTICLE 22 - VACANCIES AND POSTINGS
Sec.
22.1 Vacancy
22.2 Contents of posting
Sec.
22.3 Notification
22.4 Recommendation for appointment
§22.1 Vacancy. Vacancies will be posted for at least two (2) weeks in each school building, at the
maintenance shop, and at the administration building before an appointment is made.
§22.2 Contents of posting. The posting shall list the position, job description, process for applying and
deadline for applications. It shall also state, when applicable, that the position may be filled by transfer.
§22.3 Notification. The President of CMCW shall receive a copy of all postings for the bargaining unit at the
same time the notices are sent to District buildings.
§22.4 Recommendation for appointment. The responsibility for making the decision for a recommendation
to the Board for an appointment to the promotional position shall be vested in the Superintendent of Schools in
coordination with the Director of Human Resources & Employee Relations.
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ARTICLE 23 -TRANSFERS
Sec.
23.1. Transfer defined
23.2 Responsibility for transfer
Sec.
23.3 Consideration for voluntary transfer
23.4 Involuntary transfer
§23.1 Transfer defined. The tenn transfer means the movement from one assignment to another in the same
Civil Service job "title" except as hereinafter noted. (Examples of transfers are laborer to laborer, Custodial
Laborer to Custodial Laborer, Maintenance B to Maintenance B, elementary Head Custodian to elementary
Head Custodian, Head Custodian of high school to Head Custodian of high school, Head Custodian of middle
school to Head Custodian of middle school, Night Supervisor to Night Supervisor, three hour Food Service
Helper to three hour Food Service Helper). A transfer will not include assignments within the Maintenance A
(Skilled Mechanic) job title except when said employee can demonstrate the specific skills and significant
experience necessary to perfonn the functions of the Maintenance A position for which application is made. A
transfer also will not include promotions to a higher paid job title or a move in job title with increased payor
benefits (such as a Night Supervisor to Head Custodian, three hour Food Service Helper to five or more hour
Food Service Helper, Food Service Helper to Manager).
§23.2 Responsibility for transfer. The responsibility for transfers shall be vested in the Superintendent of
Schools in coordination with the Director of Human Resources & Employee Relations.
§23.3 Consideration for voluntary transfer. The following shall govern in making a decision to voluntarily
transfer a unit member:
(a) The last job evaluation contained no unsatisfactory rating.
(b) Employee has not been disciplined in the last eighteen (18) months prior to posting.
(c) The unit member has not had a voluntary transfer within the last twelve (12) months.
(d) The employee has a request made in the last six (6) months prior to posting on file for a transfer or
makes a request for a transfer in accordance with posting.
(e) If all the above criteria are met, seniority shall be the controlling factor for the decision to transfer.
Seniority shall mean the length of continuous service in the particular division of the department with the first
day worked in that division (i.e. custodial in custodial, cafeteria in cafeteria, maintenance in maintenance). If
two (2) or more candidates qualify as the most senior, the District and Union shall agree, or if not, draw lots on
who will be appointed.
§23.4 Involuntary transfer. An involuntary transfer shall be made only after a meeting between the
Superintendent or his designee and the affected employee. The employee shall be advised at the meeting of the
reason for the transfer.
ARTICLE 24 - PROMOTIONS
Sec.
24.1
24.2
Definition
Selection
Sec.
24.3 Recommendation for Appointment
§24.1 Definition. A promotion is a change to a higher paid job title or other moves by a unit member not
considered a transfer under prior Article that provides the employee with an increase in payor benefits.
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§24.2 Selection. In making the decision to appoint a unit member to a promotional position the following will
apply:
(a) Employee must be able to meet Civil Service requirements for the position.
(b) The unit member has not been disciplined within the eighteen (18) months prior to posting and has
fully satisfactory job evaluations during this time period.
(c) Relevant experience, training and qualifications.
(d) Seniority in the appropriate division of the department. This means the length of appropriate
continuous service in the cafeteria service for cafeteria positions and custodial/maintenance service
for custodiaVmaintenance positions.
§24.3 Recommendation for appointment. The responsibility for making the decision for a recommendation
to the Board for an appointment to the promotional position shall be vested in the Superintendent of Schools in
coordination with the Director of Human Resources & Employee Relations.
ARTICLE 25 - DISIPLINE OR TERMINATION OF EMPLOYMENT
Sec.
25.1 Communications regarding job
performance
25.2 Disciplinary procedure
25.3 Supervisory responsibility
Sec.
25.4 Permanent arbitrators
25.5 Termination of services
25.6 Employee resignation
§25.1 Communications regarding job performance. In order to discipline or discharge an employee, that
employee must have been provided the benefit of a progressive process which made the employee aware that an
alleged act is unacceptable or a basis for discipline. The process should provide for any of the following steps
as appropriate to individual situations:
(a) An infonnal verbal communication discussing the concern.
(b) A fonnal verbal communication regarding the issue, wherein the supervisor may make a
note to personnel file regarding the concern, and suggestion made to remedy the concern.
(c) A written notice specific to issue, with suggestions made to remedy the concern.
(d) Written appraisal(s) regarding perfonnance, with suggestions made to remedy the concern.
(e) Warning notice. If it becomes evident that an employee will be tenninated, he shall receive a
written Notice of Charges. The employee shall be granted a hearing before the Director of Human
Resources & Employee Relations, ifhe so requests, within ten (10) days after receipt of the notice.
Nothing contained in Section 25.1 shall apply to incidents or conduct by an employee which is so
serious in nature so as to justify immediate suspension and/or discharge.
§25.2 Disciplinary procedure. The District shall follow Section 75 of the Civil Service Law with regard to
the discipiine or tennination of an employee, except for the requirement of a transcript, or except when the
employee elects to proceed by demanding a hearing by a pennanent arbitrator designated under Section 25.4 of
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this Agreement. The District will provide Notice of Charges consistent with Section 75 even in those instances
where the employee elects to have a permanent arbitrator decide the case, but the employee is not otherwise
accorded any rights under Section 75 if he elects have a permanent arbitrator decide his case. The District
reserves the right to suspend without pay for up to forty-five (45) days in any case in which the District seeks
the penalty of discharge, and the employee elects to proceed with an arbitrator under Section 25.4. An Answer
to the charges shall be required as provided in Section 75 or the proposed discipline will be imposed. With the
Answer, the employee will elect in writing whether to proceed with Section 75 procedures or proceed with the
appointment of a permanent arbitrator under Section 25.4.
§25.3 Supervisory responsibility. Performance appraisals of unit employees originated by Working Foreman
and Head Custodians may be used by the District for the purpose of initiating the evaluative process. The
evaluation may be the data utilized by the appropriate administrative or supervisory personnel to investigate the
employee's action for the potential imposition of discipline.
(a) Head Custodians, Assistant Supervisor of Buildings and Grounds, and Food Service Managers are
responsible to provide supervision utilizing the above-stated processes. In so doing, said lead
employees shall depend upon the assistance of, and it shall be the responsibility of building
administrators, the Supervisor of Buildings and Grounds or the Supervisor of School Lunch
Program to formally address performance issues for disciplinary purposes.
(b) Maintenance A and B employees may be assigned by the District in accordance with their Civil
Service classification as well as their individual skill level. Maintenance A employees oversee the
activities of Maintenance B employees. Maintenance A employees shall be responsible to provide
the necessary advice to Maintenance B employees which enable them to perform their assignments.
§25A Permanent arbitrators. The parties agree to designate Douglas Bantle, Stuart Pohl and James
Markowitz as permanent arbitrators, to hear all disciplinary and discharge cases when an election is made, to do
so by the employee by written demand submitted with the answer to the charges. The decision of the arbitrator
will be final and bindinOg. The arbitrator designated to hear a case will be rotated between the three (3) above
listed individuals. The cost of the arbitration will be shared by both parties. If none of the permanent arbitrators
can adjudicate the case within thirty (30) days of the request for arbitration, the parties will request an arbitration
through AAA.
§25.5 Termination of services. If the District terminates the services of a full-time employee, it shall give
him at least two (2) weeks written notice, except in those cases which, in the judgment of the Superintendent or
his designee, immediate suspension is in the best interests of the District.
§25.6 Employee resignation. If an employee resigns, he shall give the District at least two (2) weeks written
notice. The notice shall be sent to the Director of Human Resources & Employee Relations with a copy to the
employee's immediate supervisor.
ARTICLE 26 - PRIVILEGES OF THE ORGANIZATION
Sec.
26.1 Representation
26.2 CMCWactivities
26.3 Posting notices
Sec.
26.4 Use of District buildings
26.5 CMCW days
26.6 Board agenda
§26.1 Representation. The District recognizes the right of employees to designate CMCW representatives to
appear on their behalf to discuss salaries, working conditions, grievances, disputes pertaining to the terms of this
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Agreement, and other conditions of employment. CMCW representatives shall be permitted to appear at
meetings and public hearings before the Board. CMCW representatives may visit employees during regular
working hours with the permission of the Superintendent or his designee.
§26.2 CMCW activities. Except as elsewhere provided in this Agreement, no employee shall engage in
CMCW activities during the workday unless he has obtained prior approval from an appropriate supervisor or
administrator.
§26.3 Posting notices. CMCW shall have the exclusive right to post notices and other communications on the
main bulletin board of each District building. Postings shall not be political in nature nor shall they reflect
adversely upon District personnel or the Board, its policies and decisions. All notices and other communications
shall bear the signature of a responsible CMCW officer.
§26.4 Use of district building. CMCW shall have the exclusive use of District buildings for meetings at no
expense provided, however, said use does not conflict with educational activities. The use of District building is
subject to the Board's policies and regulations as same applies to all other school connected groups.
§26.5 CMCW days. The CMCW shall be entitled to sixteen (16) paid leave days each year for organization
activities. The President shall be provided the use of eight (8) of these days, and other members of the unit a
total of eight (8) additional days.
§26.6 Board agenda. A copy of the agenda for each Board meeting shall be made available to the CMCW
President or designee at the same time that distribution is made to Board members.
ARTICLE27-GRIEVANCEPROCEDURE
Sec.
27.1
27.2
27.3
27.4
27.5
Definition
Representation
Time limits
Level one
Level two
Sec.
27.6
27.7
27.8
27.9
Level three
Level four
Authority of arbitrator
Election of remedies
§27.1 Definition. For the purpose of this article, a "grievance" shall be a complaint by an employee or group
of employees that a provision of this Agreement has been violated or misinterpreted in its application or effect
upon the person or persons filing a grievance.
§27.2 Representation. An employee may be represented at any level of this procedure by a CMCW
representative.
§27.3 Time limits. A grievance shall be deemed waived unless it is forwarded to the first available level
within thirty (30) workdays after an employee knew of the act or condition upon which the grievance is based.
Union/management grievance meetings shall be held monthly to discuss issues. If that meeting occurs within
the time ~imit set forth above, the Union may raise the issue and preserve it for grievance, but a written
grievance must be filed within twenty (20) days of that meeting.
§27.4 Level one.
(a) An employee shall discuss his grievance with his immediate supervisor who shall render a written
decision within ten (10) workdays after the receipt of a grievance.
(b) If an employee is not satisfied with a Level One decision; he may file a written appeal to Level Two
within ten (10) workdays after receipt of said decision.
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§27,.5 Level two.
(a) An employee shall discuss his grievance with the head of his department who shall render a written
decision within ten (10) workdays after the receipt of the grievance.
(b) If an employee is not satisfied with a Level Two decision, he may file a written appeal to Level
Three within five (5) workdays after receipt of said decision.
§27.6 Level three. An employee shall discuss his grievance with the Superintendent or his designee who
shall render a written decision within ten (10) workdays after the receipt of the grievance period.
§27,.7 Level four.
(a) If CMCW is not satisfied with a Level Three decision, it may file a demand for arbitration with the
American Arbitration Association within twelve (12) days after the receipt of a Level Three
decision.
(b) The parties shall be bound by the Voluntary Labor Arbitration Rules of the American
Arbitration Association.
(c) The arbitrator shall receive evidence and arguments from both parties and shall have the authority to
make findings and recommendations on the proper interpretation and application of this Agreement.
(d) The cost of arbitration shall be shared equally by the District and CMCW.
§27.8 Authority of arbitrator. The decision of an arbitrator shall be final and binding upon all parties. An
arbitrator shall have no authority to render an award in excess of Six Thousand Dollars ($6,000), except in cases
of discharge, suspension, or discipline.
§27.9 Election of remedies. The election to submit a grievance to arbitration shall automatically be a
waiver of all other remedies or forums which otherwise might have been available.
ARTICLE 28 - GENERAL PROVISIONS
Sec.
28.X
28.:~
28.:~
28.4
Supersession
Inclusiveness of agreement
Supremacy of agreement
Severability
Sec.
28.5
28.6
28.7
28.8
Nondiscrimination
Management rights
Distribution of agreement
Plan for participation
§28.1 Supersession. All resolutions or policies pertaining to employees of the Board and approved or enacted
by the Board shall remain in full force and effect unless amended by the terms of this Agreement.
§28.2 Inclusiveness of agreement. Except as otherwise provided by Sections 4.3 of Article 4 of this
Agreement, the District and CMCW agree that, during the life of this Agreement, neither party shall be
obligated to bargain collectively on any subject or matter included herein or otherwise proposed.
§28.3 Supremacy of agreement. Any individual arrangement, agreement, or contract heretofore or hereafter
executed with any member of the negotiating unit represented by CMCW shall be subject to and consistent with
the terms and conditions of this Agreement and subsequent Agreements hereinafter executed by the parties.
During its term, this Agreement shall be controlling.
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§28.4 Severability. If any provision of this Agreement or any application thereof to any employee or group of
employees be found contrary to law, then such provision or application shall not be deemed valid and subsisting,
except to the extent permitted by law, but all other provisions or applications shall continue in full force and
effect.
§28.5 Nondiscrimination. The District shall perform its obligations under this Agreement in a fair and
impartial manner and shall not discriminate against any employee.
§28.6 Management rights. CMCW recognizes that among the vested rights of the District are assigning and
supervising its employees, determining the number of employees to be hired, the right to hire, suspend,
discharge, discipline, promote, demote, transfer, to abolish positions, and to determine the number and schedule
of hours to be worked. These rights of the District are not inclusive; they merely point out the types of rights
that are inherent to the employer. All rights, powers, and authority, which the District possessed prior to this
Agreement, are retained by the District. Notwithstanding the foregoing, this section shall not be construed to
abridge existing Local, Federal, State or Civil Service Law or the same as may be amended from time to time.
§28.7 Distribution of agreement. Each employee shall be furnished with a copy of this Agreement.
§28.8 Plan for participation. The CMCW agrees that it and the employees it represents will fully meet the
requirements of the Elmira City School District's Plan for Participation.
ARTICLE 29 - NO STRIKE
Sec.
29.1 Affirmation
§29.1 Affirmation. CMCW affirms that under no circumstances shall it or any of its members authorize,
sanction, condone or acquiesce in, nor shall any member take part in, any strike or work stoppage of any kind or
nature.
ARTICLE 30 - LEGISLATIVE APPROVAL
Sec.
30.1 Section 204-a of the Public
Employees' Fair Employment Act
§30.1 Section 204-a of the Public Employees' Fair Employment Act.
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION
OF TIDS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT
ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING
THE ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE
UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
ARTICLE 31-DURATION
Sec.
31.1 Term of agreement 31.2 Negotiations for successor agreement
§31.1 Term of agreement.
(a) Except as otherwise provided, the terms of this Agreement shall take effect on July I, 1999,
and shall expire on June 30, 2002.
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(b) After its expiration, this Agreement will remain in full force and effect.
§31.2 Negotiations for successor agreement. Either party to this Agreement may open negotiations for a
successor thereto by serving written notice upon the other party not more than one hundred twenty (120) or less
than thirty (30) days before the expiration of this Agreement.
CITY SCHOOL DISTRICT OF
THE CITY OF ELMIRA
CUSTODIAL, MAINTENANCE AND
CAFETERIA WORKERS
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Appendix A (page t)
SALARY SCHEDULES
A-I A-2 A-3
1998-1999 CAF.MGRS 1999-00 CAf.MGRS. 2000-01 CAf.MGRS. 2001-2002 CAF.MGRS
CREDITED CREDITED CREDITED CREDITEDSTEP SERVICE SAL. STEP SERVICE SAL. STEP SERVICE SAL STEP SERVICr. SA'..
I I 8.96 I I 9.18 I 1.2 9.S9 1 I 9.R52 2 9.26 2 2 9.49 2 3 9.92 2 2,3 10.193 3.4 9.S6 3 3 9.80 3 4 10.24 3 4 10.524 5 9.86 4 4.5 10.10 4 5.6 10.SS 4 5 10.RI15 6 10.16 S 6 10.41 S 7 10.88 5 (,,7 11.1R6 7 10.46 6 7 10.72 6 8 11.20 6 R 11.507 8 10.76 7 8 11.02 7 9 11.52 7 9 II.R:\8 9 11.27 8 9 II.SS 8 10 12.07 8 10 12.110
A-I A-2 A-3
1998-99 CKS & BKR. 1999-00 CKS & BKR. 2000-01 CKS &;BKR. 2001.02 CKS & BKR
CREDITED CREDITED CREDITED CREDITED
STEP SER VICE SAL. STEP SERVICE SAL. STEP SERVICE SAL. STEP SERVICE ~i\L.
I I 8.40 I I 8.61 I 1.2 9.00 I I 9.211
8.57 2 2 8.78 2 3 9.18 2 2,3 9.4J2 2
3 3 8.99 3 4 9.39 3 4 9.(,53 3.4 8.77
4 4,S 9.19 4 5,6 9.60 4 5 ?R('tV 4 S 8.97 S 7 9.85 5 6,7 10.12VJ S 6 9.20 S 6 9.43 8 10.:\(,6 7 9.66 6 8 10.09 66 7 9.43 7 9 - 10.36 7 9 IO.M
7 8 9.67 7 8 9.91 8 10 11.0S10.30 8 10 10.768 9 10.OS 8 9
A-2 A-3A-I
2000-2001 CK.HLP. 2001-2002 CK. HLP
1998-1999 CK.HLP. 1999-2000 CK.HLP.
CREDITED CREDITED
CREDITED CREDITED SERVICE SAL. STEP SERVICE Si\ I..
.SAL. STEPSTEP SERVICE SAL STEP SERVICE
I 1.2 8.57 I I R.ROI I 8.20 2,3 R.?7I I 8.00 2 3 8.73 22 2 8.3S 9.122 2 8.1' 3 4 8.88 3 4
3,4 8.30 3 3 8.S0 4 5 9.353 4 S,6 9.104 4,' 8.71 9.(, I4 S 8.S0. 8.96 S 7 9.36 5 6,7
S 6 8.74 .5 6 6 8 9.63 6 8 9.R99.00 6 7 9.22 9.92 7 9 10.196 7
7 8 9.49
,7 9 10.(,07 8 9.26 8 10 10.32 8 109 9.888 9 9.64 8
AI1pendb A (page 1)
SALARY SCHEDULES
A-I A-2 A-3
1998-1999 FSH (3 to <~) 1999-2000 J:SH (3 to <5) 2000-2001 FSH (3 to <5) 20001-20002 FSH (3 10<5)
CREDITED CREDITED CREDITED
STEP SERVICE SAL.
. STEP SERVICE SAL. STEP SERVICE
CREDITED
SAL. STEP SERVICE Std...
1 1 6.05 1 1 6.3' 1 1,2 6.64
2 2 6.20
1 1 f..R2
2 2 6.'0 2 3 6.79
3 3,4
2 2,3 f..97
6.47 3 3 6.77 3 4 7.07 3 4
4 , 6.81 4 4,' 7.11 4 . 5,6
7.2f.
7.43 4 S 7.(.J
5 6 7.23 , 6 7.n , 7 7.87 5
6 7 7.69 6 7 7.99 6 8
6,7 R.OR
8.35 6 R R.5R
7 8 8.04 7 8 8.34 7 9 8.72 7 9 R.%
8 9 8.35 8 9 8.6S 8 10 9.04 8 10 9.29
!'oJ
A-I A-2 A-3
~1998.1999FSH (5 or greater) 1999-2000 FSH (S or greater) 2000-2001 FSH (5 or greater)
2001-2002 FSH (S or greater)
CREDITED CREDITED
CREDITED CREDITED
STEP SERVICE SAL. STEP
SERVICE SAL. STEP SERVICE SAL. STEP
SERVICE ~/l.L.
1 I 7.8' 1
1 8.04 1 1,2
8.40 1 1 JUt)
2 2 8.00 2
2 8.20 2 3
8.S7 2 2,3 R.RO
3 3,4 8.1' 3
3 8.3' 3 4
8.73 3 4 R.n
8.'0 4 5,6
8.88 4 S 9.12
4 5 8.30 4
4,5
8.4' S
6 8.66 5 7
9.05 5 6,7 9.30
5 6 8.76 6 8 9.1'
6 8 9.40
8.SS 6 76 7 8.90 7 9 9.30
7 9 9.55
7 8 8.69
7 8
8.99 8 10 9.39
8 10 9.r.5
8.77 8 98 9 9.14 9 11
9..55 9 11 9.81
8.92 9 109 10,11 10 11,12 9.29
10 12,13 9.71 10 12
9.97
10 12,13 9.07 11 14,1.5
9.93 11 13,14 10.20
II 13,14 9.'0
11 14 9.27 9.64 12 16
10.07 12 15,16 10.34
IS 9.41 12
1.5 17 10.66
12 9.93 13 17
10.38 13
13 16 9.69
13 16
A ppendix A (page 3)
SALARY SCHEDULES
A-I A-2 A-3199R- 1999 FCMO 1999-2000 FCMO 2000-2001 FCMO 2001-2002 FCMG
CREDITED CREDITED CREDITED CREDITED
STEP SERVICE SAL. STEP SERVICE SAL. STEP SERVICE SAL STEP SERVICE Std..
I I 29200 I I 29918 I 1,2 3126.5 I I 32114
2 2 29700 2 2 30431 2 3 31800 2 2,3 32(;';5
3 3,4,.5 30200 3 3 30943 3 4 3233.5 3 4 :1:1215
4 6,7,8 30700 4 .' 4,.5,6 3 I4.5.5 4 5,6,7 32871 4 5 337';4
5 9,10 31200 .5 7,8,9 31968 .5 8,9,10 33406 . S ll,7,R :14:11(,
6 1I 31700 6 10,1 1 32480 6 11,12 33941 6 9,10,11 34R(,5
7 12 32200 7 12 32992 7 13 34477 7 12,13 35415
8 13 32700 8 13 33504 8 14 3.5012 . 8 14 359';"
9 14 33200 9 14 34017 9 15 35.547 9 1.5 )(,515
10 1.5 33865 10 15 34698 10 16 36259 10 16 372"5
tV
VI
A-I A-2 A-3
1999-2000 MAJNT. A 2000-2001 MAINT. A 2001-2002 MI\INT. 1\1998-1999 MAINT. A
CREDITED CREDITED CREDITEDCREDITED SAL. STEP SERVICE SAL. STEP SERVICE SI\L.STEP SERVICE SAL. STEP SERVICE
22746 I 1,2 23770 1 1 24"171 I 22200 1 1 3 24.519 2 2,3 251R()23463 22 2 22900 2 2 4 25269 3 4 2595r.24181 33 3,4 23600 3 3 5,6 26018 4 S 2(,72(;24898 44 5 24300 4 4,5 5 7 26768 S 6,7 2741)(1256155 6 25000 5 6 8 27490 6 8 2R239
.26307 67 2'67.5 6 7 28454 7 9 2922R6
7 8 27229 7 9 302M;7 8 26".5 28177 8 10 29444 8 109,10,11 27.500 8 9 30622 9 11 314568 10,11,12 29304 9 11,12,13 32nn59 12 28600 9 10 14 31800 10 12,13,14
13,14,1.5 .29700 10 13 30431 33301 11 1.5 3420710 31867 11 1.5II 16 31102. 11 14
Appendix A (page 4)
SALARY SCHEDULES
A-I A-2
1998-1999 MAINT. B 1999-2090 MAINT. B 2000-2001 MAINT. B
A-3
2001-2002 MAINT. B
CREDITED CREDITED CREDITED
STEP SERVICE SAL. STEP SERVICE SAL. STEP SERVICE
CREDITED
SAL STEP SERVICE SA!...
1 1 18900 1 I 19365 1
1,2.
2 2 19400 2 2
20236 1 1 207R(,
19877 2 3 20772
3 3,4 19900 3 3
2 2,3 2\))(,
20390 3 4 21307
4 5 203'0 4
3 4 21RRR
5
4,' 20851 4 5,6 2J789 4 .5
6 21300 5 6 21824 5
7 22806
22JR2
6 7 22225 6 7 22772
.5 (,,7 2)42(,
6 8 23796
7 8,9 23I"
6 8 24444
., 8 23745 7 9 24814
8 10
7 9 254W)
24I
"
8 9,10 24770 8 10,11 25884 8 10
2(,5R9
9 11,12 25025 9 11
25641 9 12 26794 9 11.12
tV 10 13 26760 10 12
27418 10 13
27524
0\
28652 10 13 2943\
A-I A-2
A-3
1998-1999 HD.CUST. 1999-2000 HD.CUST.
2000-2001 HD.CUST. 200J-2002 HD.CUST.
CREDITED
CREDITED CREDITED
CREDITED
STEP SER VICE SAL.
STEP SERVICE SAL STEP
SERVICE SAL. STEP SERVICE SAL.
I I 20600
I 1 22012
I 1,2 23003 1 1
2J()57
2 2 21000
2 2 22420
2 3 23429 2 2,3
24097
3 3,4 21400
3 3 22828
3 4 23855 3 4
24536
4 S 22000
.4 4,' 23440
4 S,6 24495 4 5 25196
S 6 22'00
, 6 23950 S 7 2S028
5 6,7 2574()
6 7 232S0
6 1 2471 S
6 8 25827 6 8 26571
7 8 23800
1 8 2S276
7 9 26413 7 9 27175
8 9,10,11 24800
8 9 26296
8 10 27479 8 10
28275
9 12 2610'
9 10 27627
9 II 28870 9 11
29711
Appendix (page S)
SALARY SCHEDULES
A-I A-2 A-J
1998-1999 CUST. 1999-2000 CUST. 2000-2001 CUST. 2001-2002 CUST.
CREDITED CREDITED CREDITED CREDITEDSTEP SERVICE SAL. STEP SERVICE SAL. STEP SERVICE SAL. STEP SERVICE ~J\1..
I I 20600 I I 21107 I 1,2 22057 I I 226.572 2 21000 2 2 2"17 2 3 2248' 2 2,3 2J0973 3,4 21400 3 3 21926 3 4 22913 3 4 2J.53{,4 S 22000 4 4,S 22S41 4 S,6 23556 4 .5 241%S 6 22500 5 6 23054 S 7 24091 S ft,7 2474(,6 7 23250 6 7 23822 6 8 24894 6 8 2.5.5717 8 23800 7 8 24385 7 9 2'483 7 9 2(,17.58 9,10,11 24800 8 9 25410 8 10 26554 8 10 272759 12 26105 9 10 26747 9 II 27951 9 II 2R711
A-I A-2 A-J
1998-1999 LABORER 1999-2000 LABORER 2000-2001 LABORER 20001-2002 LABORER
N
CREDITED CREDITED CREDITED.....,J CREDITED
SERVICE SM..STEP SERv1tE SAL. STEP SERVICE SAL. STEP SERVICE SAL. STEP
I 18300 I 1,2 19124 1 I 19M41 1 J786 J 1
2 J 19552 2 2,3 200R42 2 18261 2 2 18710 3 4 20.52:'3 3 19120 3 4 19980 2 JI.5R3 3,4 J8661 20598 4 S5 J9238 4 4,5 J97 JJ 4 5,6 2171\.54
.20277 5 7 21189 S 6,75 6 J9790 5 6 21786 6 8 223796 .7 20848 6 8 230106 7 20347 22400 7 921436 7 97 8 20921 7 8 23020 8 10 2JM('8 9 22029 8 10 24)008 9,10 21500 22638 9 11,12 23656 9 119 II 22094 9 10,11 10 13 24279 10 12,13 2494022676 10 12 23234 2557410 12 24897 II 14JJ 13 :23825 JJ 14II 13,14 23253 15,16 25564 12 IS 262.5915 23876 12 14,15 24463 12 16 271\2212 13 17 26891 1313 16 25 lIS 13 16 25733
(1.07) (1.14) (1.27)
Step Levell Level 2 Level 3 Level 5
1 9.59 10.26 10.93 12.18
2 9.92 10.61 11.31 12.60
3 10.24 10.96 11.67 13.00
4 10.55 11.29 12.03 13.40
5 10.88 11.64 12.40 13.82
6 11.20 11.98 12.77 14.22
7 11.52 12.33 13.13 14.63
8 12.07 12.91 13.76 15.33
Appropriate Level placement is as follows:
Levell Cook Manager
Level 2 Cook Manager
Level 3 Cook Manager
Level 5 Cafeteria Manager
Explanatory Note for Cafeteria Manager
Schedule
For Cook Managers/Cafeteria Managers the salary schedules in Appendix A-I, A-2 and
A-3 represent the Levell salary rate for each respective year of the contract. The hourly rate
for Levels 2, 3 and 5 are determined by multiplying the Levell rate by 1.07 for Level 2, 1.14
for Level 3 and 1.27 for Level 5. By way of example, the hourly rate for 2000-01 for each
Level is set forth below with Levell representing the rate shown on A-2, 2000-01 CAF.
MGRS.
1 or 2 food service employees to be supervised.
3 or 4 food service employees to be supervised.
5 though 11 food service employees to be supervised.
12 or more food service employees to be supervised.
*Level 4 was eliminated when BOCES took over the Production Manager position in
September 1997.
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